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DOs who train in allopathic residency programs not 'disloyal' 

To the Editor: 
I read with enthusiasm your trea­
tise on the recruitment and reten­
tion of osteopathic medical students 
by osteopathic medical institutions, 
"The osteopathic medicine game: 
New strategies for winning," (JAOA 
1994;94:715-718,723-731). I agree 
with the points you make. You con­
tinue to renew my faith that there 
are enlightened individuals in our 
profession who are concerned for 
its future. 

I must take exception, howev­
er, with a theme that appears 
throughout the article: the concept 
that students who choose allopathic 
residencies are "leaving" the pro­
fession or are somehow "disloyal." 
Today's DOs are loyal to the osteo­
pathic medical profession of today 
and not to the profession of 50 years 
ago. They are aligning themselves 
with a new osteopathic medical pro­
fession that does not recognize the 
social and professional barriers that 
older osteopathic physicians expe­
rienced. 

Medical students are an inquis­
itive group. It is ludicrous for the 
osteopathic medical profession to 
hope that its graduates will sim­
ply ignore an opportunity to expose 
themselves to ideas presented in 
allopathic medical institutions. 
After all, graduates' attendance at 
an osteopathic medical school is 
testament to their interest in explor­
ing new modalities of medical treat­
ment for their patients. 

It is wrong to assume that a 
DO graduate's choice of residency 
training is a declaration that for­
swears his or her osteopathic med­
ical training. Perhaps we should 
embrace the idea that every DO 
graduate who enters an allopathic 
graduate medical education (GME) 
program is one more qualified physi­
cian who will represent the osteo­
pathic medical philosophy to our 
allopathic medical colleagues. Per­
haps the best thing that could hap­
pen to osteopathic medicine is for our 
graduates to leave the "cloisters" 
of our own training programs. In 
that way, we would demonstrate 
to the rest of the world that we are 
not only qualified physicians, but also 
that these GME programs may pro­
vide excellent GME training for the 
next generation of osteopathic med­
ical educators. 

DOs who enroll in allopathic 
residencies do not see themselves as 
disloyal; nor is it their intent to 
"leave the profession." To refer to 
them in such a manner is to do a 
disservice to a group of intelligent, 
motivated persons who represent 
the osteopathic medical profession 
to the entire medical communi­
ty-allopathic and osteopathic. 

John Wogec 
Fourth-year medical student 
College of Osteopathic Medicine of 

the Pacific 
Pomona, Calif 
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Response 

To the Editor: 
I really do not disagree with the 
points you make. However, I do not 
see anything wrong with charac­
terizing students as "leaving" the pro­
fession. Indeed, many of them are 
leaving-and for good reasons. 
Specifically, they leave because the 
osteopathic medical profession does 
not offer a sufficient number of com­
petitive programs. These students 
do not see anything distinctive in 
what osteopathic graduate medical 
education (GME) training programs 
have that would differentiate them 
from allopathic GME programs. I 
agree that these choices may be the 
result of enlightened decision-mak­
ing and not necessarily an indica­
tion of disloyalty. 

I had hoped that the loyalty 
issues I raised would be perceived 
as a concern regarding the entire 
profession and not just one limit­
ed to students who are leaving. I 
sometimes suspect that the most 
serious loyalty issues may reside 
in my own age group of physicians, 
aged 35 to 50 years . Apparently 
though, I did not make this point 
clear enough, and at least one stu­
dent (you) thought I was targeting 
students alone. 

Yet, I might reconsider the scope 
ofthis concern, specifically if we do 
somehow develop osteopathic res­
idency programs that are compet-
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itive with the Accreditation Coun­
cil for Graduate Medical Education 
(ACGME )-approved residencies 
and that are imbu ed with a dis­
tinctive quality that results from 
our commitment to osteopathic prin­
ciples and practices and our stu­
dents still prefer ACGME-approved 
programs. My personal belief is 
that differences do exist between 
DOs and MDs which are the result 
of differences in matriculant char­
acteristics, the type of curriculum 

pursued, and the location of clin­
ical training sites. Furthermore, the 
osteopath ic u n dergraduate and 
graduate medical education togeth­
er result in a type of physician 
who is in some ways qualitative­
ly different . • 

Some four-year-olds have never eaten 

a salad. That's one of the reasons there's 

Head Start . We give low-income 

preschool children the chance to grow 

up healthy. And happy. 

But we need health care volun­

teers. Especially nutritionists like 

you. Come show a child what strong 

bodies are made of. Because if you 

change the world of a child, you 

change the world. 

Christopher T. Meyer, DO 
Associate Dean 
Ohio University College of Osteopathic 

Medicine 
Call 1-800-27-START for a 

brochure on volunteer opportunities. 
Athens, Ohio 

I Cuyahoga Falls General Hospital 
excelle1lce ill medical edllcatioll a1ld more ... 

Pursue your medical career at Cuyahoga Falls General 
Hospital, a 257-bed full-service, osteopathic community 
hospital. You'll receive excellent training through our 
consortium with other medical facilities throughout 
Northeastern Ohio. Receive a competitive salary and 
benefits. Enjoy a wealth of athletic, recreational and 
cultural activities just minutes away from home and work. 

17 Approved Internship Positions with Specialty 
and Emphasis Tracks Available 

27 Approved Residency Positions including: 
Anesthesiology, Dermatology, Emergency Medi­
cine, Family Medicine, General Surgery, Internal 

Medicine, Orthopaedic Surgery and OB/GYN 

Cuyahoga Falls General Hospital 
1900 Twenty-third Street, Cuyahoga Falls, OH 44223 

For more information, call our Medical Education 
Department at (216) 971-7224. 
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Director, Family Medicine 

Ambulatory Clinic 
MCGH is a progressive, 288-bed teaching 
facility celebrating 50 years of healthcare 
service in the Mt. Clemens community. We 
have an excellent opportunity for a Michi­
gan-licensed Osteopathic Physician to 
oversee our Family Medicine Ambulatory 
Clinic and actively participate in enhancing 
our Family Medicine Residency Program. 

You will be responsible for resident recruitment and selection, 
development and implementation of policies and procedures at 
established training sites, coordination of resident and program 
evaluations, and scheduling residents in the ambulatory clinic. 
Must be board-certified in Family Medicine and a member of 
the American Osteopathic Association. Residency trained in 
family medicine would be a plus. Proven success in an admin­
istrative or management role at a Family Practice Ambulatory 
Clinic training site and prior academic/educational experience 
in a family medicine residency program preferred. 
Contact Lenore Snow, RN, Employment Specialist, at (810) 
792-4180 and arrange a visit. Or send your resume in confi­
dence to Mt. Clemens General HospItal, 1000 Harrington 
Blvd., Mt. Clemens, MI48043. Fax: (810) 792·5862. 

~~~ Mount Clemens 
~ General Hospital 
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